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GN: Yeah. 

CP: And then what pronouns do you use? 

GN: He/him. 

CP: So tell me about where you grew up. 

GN: So I grew up in Staunton, which is about forty-five minutes from here, and 

so Charlottesville was the big city, sort of [laughs], growing up. So we'd come over here 

for shopping and stuff like that. And I always wanted to go to UVA, from the time I was 

a little kid. I was--fell off my bike when I was little and I was here in the hospital, and so 

I--when I was six years old, so I've come--you know, I've always come to UVA and come 

to Charlottesville and wanted to be--and wanted to go to UVA, so. And I did, as an 

undergrad. 

CP: Yeah. So did you all live in Staunton proper, or were you all sort of out in 

Augusta County? 

GN: No, we were in Staunton proper. Yeah. 

CP: Got it. So you came to Charlottesville to go to UVA. 

GN: Yes. 

CP: And what year was that? 

GN: That was 1983.  

CP: Okay. 

GN: So, good lord, that will be forty years next year [both laugh]. I was eleven 

when I started college [laughs]. 

CP: Yes. Obviously. 

GN: Obviously. 
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was something they didn't need to worry about. 

CP: Yeah. Yeah. That makes sense. So you graduated from UVA in '87? [recorder 

is moved]  

GN: Yeah, graduated from UVA in '87.  

CP: Yeah. Sorry. Yeah. '87. And then where did you go after that?  

GN: So I became a retail buyer. For Belk Leggett. And wanted to go somewhere 

else. Somewhere outside of--I remember telling--I got the job through on-Grounds 

recruiting. I wanted to be a retail buyer and I'd always worked in retail. And I remember 

telling the recruiter that I just--I didn't want to go too far away but I wanted to be 

anywhere but Staunton, Virginia, because I grew up there [laughs] and wanted to get 

away. And so then--so I got the job. I was in their management training program and you 

get assigned somewhere and they assigned me to Staunton. [Laughs] Because Fred 

Leggett III was the manager of the store and he wanted a management trainee and it was 

a great opportunity, I thought, to work for someone whose name was on the building. So 

I ended up in Staunton and then spent a year in Richmond after that. And--but then got 

the job at UVA. So by that--by that point I had met my now-husband. We started dating 

in--when I was in college. And so I was kind of commuting back and forth and I wanted 

to be closer and got the job at UVA in 1989.  

CP: Okay. Okay. How did you meet your husband? 

GN: So, I--we met when--again, I was working in retail all through high school 

and college, and one day he came walking in as a customer and... I remember being 

immediately attracted to him and just sort of gave him really good customer service. I 

was extra friendly, and he was looking at sweaters and we didn't have a sweater in his 
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CP: All right. Congratulations. 

GN: Thanks. 

CP: [Laughs] So at this point in time, you know, you're sort of out of UVA, in 

sort of the same general area, you met your husband, or the person who would become 

your husband. What were you doing, you know--were there--did you have other gay 

friends? Were you going to bars? Were you hanging out with them? Like what did that 

part of your life look like? 

GN: Yeah, so we went to bars together. And there was not only the Silver Fox 

that became Triangles and Club 216 over the years, but also Eastern Standard, which was 

a very mixed bar. I know some straight people thought it was a gay bar because there 

were so many gay people there. I mean, it was a restaurant and it was--it was a bar that 

was very accepting of the LGBT community and--and it got kind of gayer as the night 

went on, you know, so.  

And--and then I think another thing that was really big at the time--for us at the 

time as far as having a social life was just having--going to parties with friends and 

having--having friends have people over, even small groups, big parties, a little bit of 

dinner, whatever. And--and I--that's how I met other gay faculty and staff, too, so there 

were--there were people who were comfortable going out to bars and just seeing people 

that way, and then other people who would rather...I think either because they didn't 

really get into going to bars but enjoyed having--meeting people at their house or 

someone else's house. Or because they weren't out or didn't feel like they could be out at 

work.  

So there was this whole thing about like who's out and who's not and trying to be 
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respectful of not outing people. I remember meeting...a faculty member at UVA, Bernard 

Mays, who was really instrumental in--in--in a lot of the early movements of trying to get 

sexual orientation added to the university's nondiscrimination policy. But Bernard was 

encouraging people to come out, just because there's strength in numbers and people need 

to understand how many of--of us there are. And we're working everywhere across the 

university and we should be--we should be open about it. But this was at a time when we-

-because it wasn't part of our nondiscrimination policy, you could be fired for being gay. 

And...so it was--it took a while for me to--to come out at work. But--but anyway, that's 

how--that's how we met each other, either through bars or parties and-- 

CP: Yeah. That makes sense. And so was this mostly in Charlottesville, sort of 

less so in Staunton, or would you sort of have-- 

GN: Some in Staunton. We--yeah, we certainly had gay friends in Staunton too. 

CP: Yeah. 

GN: And at that point, we were living--in my early years at UVA, we were living 

in Staunton full-time and I commuted every day. So we'd either come back here to you 

know, to go out on the weekends or--or--or do things with our friends in Staunton. 

CP: Yeah. That makes sense. So you started at UVA, working at UVA, in 1989 

and the nondiscrimination--or that sexual orientation was added to the nondiscrimination 

policy in '91? Is that right? 

GN: In '91. Yes. 

CP: Yeah. Yeah. So did that change things for you like how you felt at work? 

GN: It did. I--I [truck drives by] suddenly felt safer and while I wasn't--I never 

made up a girlfriend or a wife or anything crazy like that, but I--but I also didn't talk 







 15 

GN: No. No. Not really. It was later that I--that I became more involved in that 

kind of thing. It was--it was interesting. I worked for the--the Vice President and Chief 

Financial Officer at the time, Yoke San Reynolds, who was a real ally to the community. 

And HR reported to her. And it was during that time that we were starting to look at 

domestic partner benefits and--and kind of respond to requests for domestic partner 

benefits. 

CP: And this was in the '90s? 

GN: This was in the 2000s. 

CP: Okay. Early 2000s. Okay. 

GN: So I think it was then that I became more active, but--but no. It was--I know 

you've talked to some people who were involved early on, and I went to a couple of 

meetings that they had but I wasn't a leader or anything. 

CP: Got it. Got it. 

GN: Yeah. 

CP: That makes sense. 

GN: That came later.  

CP: [Laughs] Yeah. So... were--was domestic partner benefits the main thing that 

was sort of surfacing, you know, while you were sort of working with HR? Was that the 

main issue that was coming up? 

GN: Yeah. You know, another one that if you haven't heard about this already 

that seems ridiculous now is gym membership? And so--yeah, so at the time, we had--we 

were requiring people--and I don't want anyone to be mad at Intramural Rec Sports; they 

were doing their job. But they were asking for marriage licenses before they let you bring 
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someone else to join the gym with you. 

CP: Wow. This was--this was to keep random people from coming into the gym? 

Yeah. 

GN: So--yeah. Yeah. And so it was, you know, so it kept--it kept every gay 

person from having their--their then-partner, since marriage wasn't around yet, from--

from joining the gym. But even straight unmarried people, you know, couldn't bring their 

significant other. And it was ridiculous. So that was one of the early battles I think that--

and it actually took the then-President Casteen asking the Attorney General whether we 

had the option of allowing this to happen and they--and so there's an Attorney General 

opinion that I have that I can share with you that says yes, UVA does have the right to do 

this. They saw it as largely a student benefit. And the way we approached it was by 

having one other person living in your household come with you. Or join the gym, as 

well. I mean, they had to pay. It's not like anybody was getting anything free. So--but you 

could bring your significant other, your child, if you lived with your brother, that's cool; 

if you lived with your parents, one of your parents could come, but it was an additional 

adult. 

CP: So it shifted into like a proof of residence rather than like a proof of marriage. 

GN: Relationship. Exactly. 

CP: Got it. Okay. And--yeah, that makes sense. Do you have a sense of like when 

that--was that still that sort of early-2000s, early-mid-2000s time frame? 

GN: That was in the mid-2000s, I'd guess like 2006-2007. I can get you the exact 

date, but yeah, it was that time frame. 

CP: So then how did the LGBT Committee come about? 
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presidents or vice presidents who--who were unwilling to meet with me. I think it helped 

that--that at the time I was working in Madison Hall so I was in meetings with them. 

They knew me. And so it--I think that sort of helped with the--with the safety that there 

wasn't someone coming in that was going to, you know, have a meeting with them and--

and secretly record it and share it with everybody or...meet with them in an attacking 

way. But it's like how--how can we make this happen? What--what are your obstacles? 

What--what kinds of things are you facing? So that's been our--our kind of approach.  

In addition to some early-on things I mentioned, like getting our 

nondiscrimination policy updated to include gender identity and gender expression, 

working on insurance issues, that kind of thing, we also wanted to do community-

building and expand on the listserv that had been created to let people know about events, 

to plan events, and having the structure gave us a little bit of a budget for the first time. I 

know some of the early UVA Pride kinds of events happened because the people 

planning the events all brought something--all brought food and drinks to share with 

people, and that was--you know, because the university certainly wasn't recognizing the 

group or funding the group. And this committee was the first time that happened. 

CP: Yeah. That makes sense. So what are some of the things that you think have 

been really successful that the committee's worked on? 

GN: So I think the--getting the--the policies and insurance to be more reflective 

has been a really big one. I think where we--probably the one thing that we spent the 

most time talking about that never happened was domestic partner benefits, and that was 

disappointing. Unfortunately also in the 2007ish time frame, the--the state of Virginia--it 

went to the voters, a constitutional amendment was proposed that would define marriage 
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way that the instrument's worded, right? But we--but we did achieve this Leader in 

LGBTQ Healthcare Equality ranking, which I think is important.  

But we had--we had expanded the--the nondiscrimination policies, you know, 

when I talk about those, it's not only faculty and staff, but it's for students and it's for 

patients. And so the Medical Center's nondiscrimination policy includes the ability to--to 

receive care and--and have visitors come to see you regardless of sexual orientation, 

gender identity, and gender expression. And--and--and that was a real issue in the early 

years, and I had some issues with that here and other places that I can separately tell you 

about. But--so that was an important kind of groundwork, I think.  

But making sure that our medical record system was updated to include patient 

pronouns, to be able to identify--self-identify gender-identity, gender expression, sexual 

orientation in the system, to document sex assigned at birth, what affirmation steps 

people might have taken in a transition. None of that was in the system before, and it's--

it's so important for--for your healthcare providers to understand everything about you. 

To be able to give you proper care. And especially transgender members of the 

community often, you know, they're really nervous about sharing this information and 

thinking they'll be--they'll be treated differently. They won't get good care.  

And then you know, and--keeping in mind, trans people need to go to the eye 

doctor and get an appendectomy and all the health kind of prev--health care services like 

everybody else. And--and you know, if you're going to the eye doctor, maybe you can 

keep it a secret, but you need to--they need to know what drugs you're taking, and they 

need to know your, you know, full picture. And then we--with training, we developed 

training for the staff at the Medical Center about providing good care to the LGBT 
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And--and so it's--it's been I think one of the most positive experiences has been with the 

Medical Center. 

CP: Yeah, I've talked with folks and they--yeah, UVA seems like the place to do 

it in this area.  

GN: Yeah. 

CP: Like if you're going to have that kind of care, it seems like-- 

GN: Absolutely. 

CP: UVA's it.  

GN: And you know, and I--and I say this when we talk about you know, there's a 

similar ranking we use for students, and we can talk about that too, but we just want to 

make sure we have all the right policies and training and procedures in place. That is not 

to say that I'm--I'm claiming that every transgender patient has a perfect experience here. 

None of us will. I mean, there--the Medical Center talks about how there--there are over a 

million patient encounters a year. They're not all going to go well. But that should be the 

exception rather than the rule, and--and you know, if--if you go to an eye--you know, if 

you go to see an endocrinologist, they're--they're skilled in transgender healthcare. If you 

go to an eye clinic, you might be the first trans person or even the first gay person 

somebody there has met. But now that we have at least some baseline training in place, I 

think it's helpful that they should have the vocabulary, they should--they should be 

thoughtful of you know, what experiences you're having, so--so yeah. Things are--things 

are definitely better and there's still--there's still work to be done. 

CP: Yeah. Yeah, is there anything in particular that you all are sort of working on 

to improve, I don't know, looking in the next five years or whatever? 
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So it was kind of a--kind of a heartwarming story, really, when she--another time 

she was in the hospital and she was really sick, and we weren't sure how she was--how 

she was doing, she--and they were--they were worried that she had oxygen cut off to her 

brain, and was she going to be okay and was she going to be with it when she woke up? 

But she told them that--that Allen was her son and that I was her other son. And so I 

thought--it was just sort of a funny way to--to describe it. But--but yeah it was sort of 

how--it was a signal that I knew she was okay enough to sort of be a little bit deceptive 

about who I was [both laugh] and so she wanted me to be there, and so that was nice that 

she did. 

CP: Did you and Allen go through the I don't know, the whole legal process of 

like durable power of attorney and all that stuff before marriage? 

GN: We did.  

CP: Yeah. 

GN: Yeah, so those experiences made us realize we really needed to do that. So 

we had wills drawn up, we had the power of attorney, we had...so that, you know, we 

knew that we could make decisions for each other, and we were fortunate that we both 

had supportive families so if we ever got into a situation like that, we didn't think it 

would be an issue, but people don't act right sometimes [laughs] when they're going 

through grief, and you never know. And it certainly was an issue for other gay couples, 

where their partner wasn't able to make--help with any end-of-life decisions or--or things 

like that.  

And one--we were talking--so we talked to the family, both families, about the 

fact that we had documented this kind of information, and--and it--Allen's mother said--
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CP: Yeah.  

GN: And I think for students, I mentioned the Healthcare Equality Index; there's--

there's similarly a Campus Pride Index that looks at resources you have available to 

students, and what I--one thing I like about both of those instruments is that not only do 

they look at programming and policies related to students and patients, but they want to 

make sure you're treating your faculty and staff well as--also. So they ask about insurance 

coverage; they ask about nondiscrimination policy for faculty and staff. At one point, we-

-when we submitted that we were--we were ranked much lower. Not even the best 

college or university in the state, for the LGBT community, and the last time I looked at 

it we were seventh in the country. As being the most welcoming place for LGBTQ 

students. So we've--we've made a lot of progress there, too, and you know. Still have 

work to do, but it's--it's certainly--I--I'm very proud of the university's accomplishments 

in those areas. 

CP: Yeah. Absolutely. I am curious a little bit as somebody who's--you've spent 

time in Staunton, you've spent time in Charlottesville, as somebody who grew up in the 

Valley I know that sometimes those feel like-- 

GN: Yeah. 

CP: Or they can feel very--like very different places. So I'm curious what your 

experience has been. Either recently or when you're growing up; did you see--did you 

feel like you know, like you--I don't know, felt safer in one place, more accepted in one 

place?  

GN: Yeah. 

CP: One community was a little more open? 
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CP: Yeah. That makes sense. 

GN: Yeah. 

CP: Shifting to some kind of bigger-picture questions, you know race relations is 

something that--that comes up a lot when we're thinking about Charlottesville. 

GN: Yeah. 

CP: So in your experience, how have--do Black and white queer people in 

Charlottesville relate to each other? Again, either now or in your past experiences? 

GN: Yeah. I think the early years it you know, at UVA, when it was the Gay 

Student Union, it was very male. There were--there were not many women involved and-

-and not many people of color. There were few people of color at UVA in general then, 

and I think adding the--the Lesbian and Gay Student Union certainly helped and helped 

signal that--that women in the community were welcome. And where I saw it more was 

in the local bars. Because there it was just the whole community, and I think it seemed a 

little bit more welcoming and safer to people of color.  

And certainly the--the gay people I know who are in minority communities say 

that--that intersectionality was in a lot of ways, made it tougher for them to come out. 

They were afraid that they wouldn't be accepted as--as a person of color in the queer 

community and then would they be accepted as a queer person in--in the African 

American community or the Latina--Latinx community or whatever, but so that--that's 

certainly an issue. I think that when you're working at UVA, there's certainly a--a better--

better mix of--of people attending events.  

One thing we--we thought about early on was we didn't have--we didn't see as 

much representation from people of color, and so it was important to me that our LGBT 
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community or [CP coughs] it was important to me that our LGBT Committee include 

diversity as well, so it's always been important to me that we have people of color on the 

committee, that we have all of the letters represented, we have men and women, we have 

faculty and staff, we include the--we include UVA Health and the Health System 

representation in it to--to make sure that people see themselves on the committee. But 

yeah, I think--I think Charlottesville in general, it's...has work to do there, even in the 

straight community. And we see the same thing in--in the queer community, 

unfortunately. 

CP: Yeah. Yeah. Absolutely. Sort of on that note, I mean, as--as somebody who's 

been at UVA and involved at UVA for a long time, do you see there being a kind of a 

difference between or a separation between like UVA staff and faculty and the rest of 

Charlottesville? You know, especially when it comes to you know, do queer staff and 

faculty hang out together; they don't necessarily hang out with I don't know, people who 

are just in the community? Is that something that you see? Have you seen that kind of 

mixing throughout, or is it kept pretty separate? 

GN: I think--it's interesting. I think there--there were definitely parties that faculty 

or staff would have, but other people were invited, so I think there was that sort of--it 

helped to know who other people were at the university, but we've--between that and the 

bars, I think we--we've--there's always been a decent mix. Where...where it's been 

interesting is that I think you know, we no longer--we no longer have a bar. And I know 

that--I think it's attributable to a couple of things. One is that my husband and I are 

comfortable going to any restaurant or bar in town now. I mean, and I--I think we would 

be accepted as a couple at most places. So there's not as much of a need to feel like we've 
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got to go somewhere that's a safe space to--to be--to be together and--and people are 

meeting each other through apps now, not by going out to the--to the local gay bar.  

So in a way it's sort of nice that we're more part of society and more accepted--

more accepted, but there's--there's less community in some ways as well as far as queer 

people getting together. Except for events like Cville Pride, which is wonderful, and you 

know, I mentioned the Film Festival and other things that sort of are designed for the 

community. But there are--there's--it just seems like there's less of that, which is kind of a 

mixed blessing.  I don't know. 

CP: Yeah. Yeah. Yeah. I agree. But--yeah. It's--it's just a sort of interesting 

conundrum, I think. So on that note, do you feel like you're part of a queer community 

here in Charlottesville? Or in Staunton? In your life in general, I guess? 

GN: I mean, I do, because I certainly have friends and coworkers who are, but I 

also think that it's--it's a place where you can be integrated in the--in the community 

itself. And you know, you think about having events or sort of subgroups for the 

community, and if you wanted to be in a--in a book club or play basketball or go places 

with your--if you have young children, yeah, you could--you could have queer groups 

doing that, but I think that people are generally feeling accepted into the larger 

community groups that do that, and so there's less of a need to--to--to have a, I don't 

know, gay basketball league or gay book club or something when--and even people I 

know who are--who are proudly out at work, I talk to them about you know, would you 

want to be part of the committee or would you want to go to this event, some people do 

and some people don't. It's just--I don't--either they don't feel the need to do it. In the 

early days, I think it was because--it was fear of being outed. But today, it's sort of like I 
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together without being married, and so we weren't able to have--you know, thinking 

about hiring an RA or an area coordinator, if they had a significant other, that person 

couldn't live in that space with them. Thinking that we might have law students who are 

here together, gay or straight, but unmarried, they couldn't live in an apartment together 

at--at UVA. At one point. And that changed. And to--to see those changes--those things 

change over time; I think it's important to have a--a reflection there. If you haven't seen it, 

there's a--there's a--a history board in the--in Newcomb Hall that one of the students 

worked on and interviewed a number of us about that, and so--but created really 

museum-quality-- 

CP: Yeah. It's great. 

GN: Yeah. Information about some of the things that happened, and so--but--but 

yeah, I appreciate that--that younger people have interest in this, and I think hearing--

hearing things like that that seem so ridiculous today, I hope they--that all of this--the 

idea that there was a time in which we couldn't get married, I hope that seems equally 

ridiculous thirty or forty years from now. 

CP: Yeah. I hope so too. 

GN: And I hope we still can. [Both laugh] It sounds--I think--I think we'll be 

okay, but you never know. 

CP: Yeah. Well, we have to get that--we have to get rid of that constitutional 

amendment in Virginia. 

GN: Yes, we do. We do need to get rid of that. 

CP: Yeah. Okay. Well, Gary, thanks so much for doing this. 

GN: Okay. 
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CP: I really appreciate it. 

GN: Thank you. I'm glad to do it. 

END OF RECORDING 

  

 

  

 

 

   

 

 

 

 


